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Teacher Retention in Utah

At First Glance: U

Teachers in Utah =

POLICY CENTER

with Office of the Utah State Board ofﬁmﬂm the Utah Education Policy Center is wing the topic of
h rsssarh biis. THis st rief ivoa & ganeral overview of the
o

collaboration
e teaching labor force in Utal nmum ultiple data and
ioplo of tachor shortapes and compiles axising Gt inio one docc.mant 19 het polcymakars and the publ undersaan

Teacher shartages aro ypealy undrviood to bo an Ineuffclont supply of potentia tachars o moat the domands o a safa,
district, or school. Teacher shortages are impacted by demand iss.es suc ing student enroliment, teax
ToRorTant, ana 6acher Limover, and SJPDY. 54,165 SUch 38 1ha UMbar of AOWR- 1an6a tsachers mlmna me protession.

arc Cormpiax, Nuancag, and ars Impackad By TAEE01S S4ch a8 1eachers’ working canditions,

The causes of teacher sh
salary, and tha parceplion of the profession.

Utah K-12 Public School Enrollment

s anjoyad signilcant pouiaion growth 83 well s diversiation n s poplaton, Betwaen 2010 and 2015, Uish
est growing siate. UIal's Schiool age population is 8xpectad (0 corlina 0 narease over 1a next 20 years,

ever-increasing demand for teachers

Utah
-
which Irann\alus 10
84.5%
=" =) /O

o228z 23109 o,
0%

8p0 0% -
- Increase in student
enrollment between

1st Year 2nd Year 3rd Year 4th Year
Retention Retention Retention Retention
Rate Rate Rate Rate

73.8% 64.4% 58.4%

650,000
012,551

500,000

450,000

400,000
2011 202 23 2004 2018

2007 2008 2000 2010
Source: Superintendents Annual Reports (2016 is a projection)

Teacher Shortages in Utah
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SASS (2011-12) and TFS (2012-13)

* NCES conducts a national survey every 4 years called School
and Staffing Survey (SASS) on teachers, principals, and
schools.

* Additionally, NCES conducts a Teacher Follow-up Survey
(TFS) on teacher turnover from a subset of those in SASS
survey.

 UEPC analyzed data from the SASS/TFS survey that are
specific to Utah and compared the results with US average.
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TFS: Definition of Stayers, Movers, and Leavers
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TFS: Observations on Leavers

* Charter schools compared to traditional
schools

* Male compared to Female
* Suburban compared to urban and rural

* Voluntarily leavers compared to involuntary
leavers
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Percent of Public School Teacher Leavers in Utah and the US, Total
and 1-3 Year of Experience
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Shortages in Utah Schools

 For all Utah schools, Special Education and
Music/Art were relatively difficult to fill

— However, most positions were reported as less
difficult to fill in Utah than those positions were
reported nationally

 In Utah secondary schools, Special Education,
Math, Biology/Life Science, and Physical
Sciences were reported as more difficult to fill
than other subjects.
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Future Opportunities

« Utah Educator Survey

— Teachers, Administrators, and District HR Directors
» What are the vacancies, who is filling the vacancies, and impact
* Reasons for staying, moving, and leaving

 Establishing comprehensive and continuous data collection (e.g., recruitment,
retention, working conditions, satisfaction, and compensation)
* Investing in educator preparation
— Recruitment and pathways (e.g., tuition)
— Induction
— Programs
— Personnel for programs
* Studying training programs, career pathways (e.g., employment, induction,
turnover, and retention)
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