UTAH STATE LEGISLATURE 2012 GENERAL SESSION

DEPARTMENT OF HUMAN RESOURCE
MANAGEMENT

RETIREMENT AND INDEPENDENT ENTITIES APPROPRIATIONS SUBCOMMITTEE _ U D G E T B R I E F

STAFF: MARK BLEAZARD

SUMMARY

The Department of Human Resource Management (DHRM) is the central human resource office for the state’s workforce.

Department staff is responsible for recruitment, training, classification and compensation systems for the state. The
mission of DHRM is to develop, implement and administer a statewide human resource management system for state
employees that will promote quality government, attract/retain quality employees, and render assistance to state

agencies. )
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DHRM

governor. (See Utah Code 67-19-6.)

RECOMMENDATIONS

The Analyst recommends the Legislature appropriate $3,283,500 for the FY 2013 operations budget for the Department of

Human Resource Management.

BUDGET DETAIL

The base budget funding for the Department of Human Resource Management is $3,283,500. Of this amount $2,883,500
is from the General Fund and $400,000 is from Dedicated Credits. The recommendation covers the budgets of the

Administration, Information Technology, Policy, Statewide Management Liability Training, and Teacher Salary Supplement.

Human Resource Management
FY 2011 FY 2012 FY 2012 FY 2013*

Sources of Finance Actual Appropriated Changes Revised Changes Recommended
General Fund 2,963,500 2,883,500 0 2,883,500 0 2,883,500
General Fund, One-time 450,000 0 0 0 0 0
Dedicated Credits Revenue 165,400 400,000 0 400,000 0 400,000
Beginning Nonlapsing 460,200 0 508,300 508,300 (508,300) 0
Closing Nonlapsing (508,300) 0 0 0 0 0
Lapsing Balance (217,600) 0 0 0 0 0,

Total $3,313,200 $3,283,500 $508,300 $3,791,800 ($508,300) $3,283,500
Programs
Administration 1,284,900 942,600 (101,000) 841,600 0 841,600
Information Technology 1,053,100 1,019,100 375,800 1,394,900 (306,100) 1,088,800
Policy 718,500 702,600 24,200 726,800 0 726,800
Statewide Management Liability Tr: 161,200 400,000 202,200 602,200 (202,200) 400,000
Teacher Salary Supplement 95,500 219,200 7,100 226,300 0 226,300 ,

Total $3,313,200 $3,283,500 $508,300 $3,791,800 ($508,300) $3,283,500
Categories of Expenditure
Personnel Services 1,500,600 1,476,900 8,300 1,485,200 0 1,485,200
In-state Travel 1,000 8,000 0 8,000 0 8,000
Out-of-state Travel 14,200 70,000 9,000 79,000 0 79,000
Current Expense 804,700 652,700 170,700 823,400 (212,200) 611,200
DP Current Expense 1,055,700 1,075,900 383,300 1,459,200 (296,100) 1,163,100
Other Charges/Pass Thru (63,000) 0 (63,000) (63,000) 0 (63,000),

Total $3,313,200 $3,283,500 $508,300 $3,791,800 ($508,300) $3,283,500
Other Data
Budgeted FTE 25.0 24.0 1.0 25.0 0.0 25.0
Actual FTE 16.6 0.0 0.0 0.0 0.0 0.0 ,

Legislative Action

The Analyst recommends the Legislature:

1. Adopt the FY 2013 base budget of $3,283,500 as shown in the budget detail table
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